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Request for Proposals 
PECB ISO 37001:2025 Anti-Bribery 
Management System Lead Auditor 

Certification 
 

Location: 
Jakarta/Indonesia 
 
 
Ad Title: 
Request for Proposal for PECB ISO 37001:2025 Anti-Bribery Management System Lead Auditor Certification 
Supervisory Body of the Supreme Court of the Republic of Indonesia 
 

Program Background 

The Australia Indonesia Partnership for Justice Phase 3 (AIPJ3) is a five-year, A$63 million investment by the 
Australian Department of Foreign Affairs and Trade (DFAT) to work in partnership with the Government of 
Indonesia (GOI) to support advancement of its priority law and justice reforms. Building on previous phases, 
AIPJ3 will support partners to deliver activities against agreed policy priorities, while maintaining flexibility to 
respond to emerging needs and opportunities. The program focuses on seven policy priorities that are 
important to Australia and Indonesia: Transparency and Accountability, Criminal Justice Reform, Preventing 
Violent Extremism, Transnational Crime Cooperation, Commercial Law, Access to Justice, and Women’s 
Leadership. 

 

Under the Transparency and Accountability in Justice Institutions (TAJI) outcome, AIPJ3 supports efforts to 
strengthen integrity profiling capacity within Indonesia’s justice institutions. 
 
The Supreme Court of the Republic of Indonesia is committed to strengthening integrity, transparency, and 
accountability within the judiciary. As part of this commitment, the Supreme Court, through its Supervisory 
Body, has implemented the Anti-Bribery Management System (ABMS), locally known as Sistem Manajemen 
Anti Penyuapan (SMAP), based on ISO 37001:2016 since 2019. By 2025, SMAP implementation had 
expanded from seven pilot work units to 48 work units. 
 
The 2021 Corruption Risk Assessment, conducted in collaboration with the Corruption Eradication 
Commission (KPK) and AIPJ2, identified bribery and gratification as significant corruption risks within judicial 
processes. These findings underscore the need to strengthen supervisory capacity and enhance the effective 
implementation of SMAP across the judiciary. 
 
To address identified competency gaps, the Supreme Court intends to enhance the technical capabilities of 
High Supervisory Judges, Judicial Judges, and Auditors through specialised training and professional 
certification as SMAP Lead Auditors. The program will follow the Professional Evaluation and Certification 
Board (PECB) certification scheme and support the transition from ISO 37001:2016 to the revised ISO 
37001:2025 standard. 
 
In this regard, AIPJ3 invites qualified and experienced service providers to submit proposals for SMAP Lead 
Auditor Training and Certification Services, in accordance with the requirements, scope of services, and 
submission instructions set out in this Request for Proposal (RFP).   
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About DT Global Asia Pacific 

At DT Global Asia Pacific, we aim to positively impact people’s lives through delivery excellence. As a 
leading implementing partner across Asia and the Pacific, we co-create locally led solutions in partnership 
with governments, communities, and stakeholders. We bring together talented teams and deep regional 
expertise to deliver initiatives that promote inclusive economic growth, essential services, and resilient, 
secure communities. With over 1,500 staff, experts in 22+ countries and more than 60 years of development 
experience, we tackle complex community, national and transnational challenges — from governance and 
justice systems to climate resilience, infrastructure and social equity — with innovative thinking and a 
commitment to long-term impact. 

 
For more information, please see www.dt-global.com 
 
About the Engagement 

The primary objective of this assignment is to strengthen the capacity of the Supreme Court’s Supervisory 
Body by providing PECB ISO 37001:2025 Anti-Bribery Management System (ABMS) Lead Auditor training 
and certification for its personnel. 
 
The specific objectives are to: 

• Equip High Supervisory Judges, Judicial Judges, and Auditors with a comprehensive understanding of 

ISO 37001:2025. 

• Ensure participants have the analytical capability to identify Areas for Improvement (AOIs) when 

evaluating the implementation of the Supreme Court Supervisory Body’s SMAP program. 

• Increase participants’ capability to assess SMAP effectiveness beyond documentary compliance, 

including its actual impact on mitigating bribery risks. 

• Strengthen the Supervisory Body’s technical capacity to support the transition from ISO 37001:2016 to 

ISO 37001:2025. 

• Enable eligible participants to undertake the applicable PECB Lead Auditor certification assessment. 

To access the RFP document, please click on the link or copy paste it to access the full proposal 
requirements for this procurement: https://tinyurl.com/RFP-ISO37001  
 
   
APPLICATIONS CLOSE: 23 NOVEMBER 2026, 23:59 Jakarta Time (GMT +7) 
   
Eligibility Requirement  
Please note that participating organisations must be legally registered in Indonesia. Interested organisations 
are required to ensure that they meet this eligibility requirement before submitting a proposal. 
 
Pre-Bid Meeting 
An online pre-bid meeting will be held on 13 November 2026 at 10:00 Jakarta Time (GMT+7). Interested 
organisations are required to register through the Briefing Registration link no later than 12 November 
2026 at 15:00 Jakarta Time (GMT+7). 
 
Proposal Submission 
Interested organisations must submit all required proposal documents by email to AIPJ.General@aipj.or.id 
no later than 23 November 2026 at 23:59 Jakarta Time (GMT+7). Hard-copy submissions are not required. 
Proposals received after the submission deadline will not be accepted. 
 
People with lived experience of the regions in which DT Global operates are strongly encouraged to 
apply.  DT Global welcomes applications from individuals with diverse backgrounds including First Nations 
peoples, diverse Sexual Orientation, Gender Identity and Expression, and Sex Characteristics (SOGIESC), 
and people with disabilities. 
 
We take a zero-tolerance approach to sexual exploitation, abuse and harm of adults and children; fraud, 
corruption and bribery; modern slavery; and any form of exploitation across our operations, partnerships, and 
supply chains. We uphold the highest standards of integrity and expect the same of those we work with.  
 
Engagement with DT Global is subject to formal background screening, criminal record checks, employment 
verification, and periodic compliance checks. All DT Global staff receive safety, compliance, safeguarding 
and integrity training, and we expect our personnel and partners to always act in alignment with our company 
values. 

http://www.dt-global.com/
https://tinyurl.com/RFP-ISO37001
https://forms.cloud.microsoft/r/8xMYEmp4h1

